
LOG OF CLAIMS 2024 - ISSUED WITHOUT PREJUDICE

1. INSERTION OF INCOME PROTECTION INTO THE NEW ENTERPRISE AGREEMENT, PROVIDED BY CHIFLEY. 

2. WAGES AND ALL ALLOWANCES INCREASED.  

3. ALL TMA DRIVERS TO RECEIVE AN ALLOWANCE IF THEY ARE REQUIRED TO TRAVEL FROM HOME TO SITE.
(CLAUSE 20.2.2.A). 

4. ALL TMA DRIVERS TO RECEIVE AN ALLOWANCE/PAYMENT TO ASSIST WITH THE UPKEEP OF THE VEHICLE.
(CLAUSE 20.2.2.F). 

5. REVIEW OF THE ‘TOP UP’ SYSTEM FOR FULL TIME EMPLOYEES (CLAUSE 13.2.C)

6. ALL EMPLOYEES TO RECEIVE MINIMUM PAYMENT FOR WHEN REQUIRED TO ATTEND INDUCTIONS (CLAUSE
31). 

7. THE COMPANY WILL NOT INTRODUCE ANY ONE STRIKE AND YOUR DISMISSED POLICIES, CURRENT
POLICIES NEED TO BE MODIFIED. 

8. EXISTING TERMS AND CONDITIONS: ALL TERMS AND CONDITIONS CONTAINED IN THE EXISTING
AGREEMENT WILL BE MAINTAINED IN THE AGREEMENT UNLESS ALTERED BY A BARGAINING

REPRESENTATIVES OR THIS LOG OF CLAIMS. 

9. BARGAINING IN GOOD FAITH

10. ANY OTHER MATTER ARISING FROM THE NEGOTIATIONS. 


